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The Equality Act 2010 Policy Statement 
 
St Mirren Football Club fully supports the principle of equal opportunities in employment and 
opposes all forms of unlawful or unfair discrimination on the grounds of disability. No 
applicant or employee shall receive less favourable treatment because of disability. It is in 
the interest of St Mirren Football Club and those who work for it to ensure that all available 
human resource talents and skills are considered when employment opportunities arise. St 
Mirren Football Club is committed to maintaining and managing a diverse work force. 
 
Purpose 

1. To ensure that St Mirren Football Club complies with the The Equality Act 2010 and to 
ensure that disabled people falling within the definition of the Act are treated equally and 
fairly. 

2. To ensure we recruit and retain the best people for St Mirren Football Club. 
 
Scope 
The Equality Policy covers all staff and job applicants. This also covers employees who 
become disabled during their employment. Where relevant it also covers staff employed by 
outside agencies working on St Mirren Football Club premises. 
 
Policy Guidelines 
Recruitment, training and promotion are carried out in line with St Mirren Football Club. 
Codes of Practice. Clear job descriptions and person specifications are used (where 
appropriate) to enhance objective assessments and to ensure that decisions are made 
solely on objective and job related criteria. 
 
St Mirren Football Club will endeavour to give training and guidance to all relevant Staff, to 
ensure that the risk of possible discriminatory attitudes affecting decisions are minimised 
and that there is an understanding of the relevant provisions of the The Equality Act 
2010.Stadium sponsorship gets you directly in-front of a captivated audience. The 
opportunities for brand exposure go well beyond the in-person live match days, private 
functions, community programmes and ongoing passing footfall and vehicle traffic. Visibility 
across TV, radio, print, gaming, website and social media reaches astronomical heights.  
 
St Mirren Football Club operates a Grievance Procedure to enable grievances, including those 
relating to unfair discrimination on grounds of disability, to be formally heard. 
 
All reasonable and necessary changes will be investigated and any justified changes will be 
made to the workplace and to employment arrangements so that disabled people are not at 
any substantial disadvantage compared to non-disabled people. This covers all areas of 
employment, including recruitment, promotion and training. 
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In recruitment and selection, St Mirren Football Club will modify selection techniques, where 
appropriate, and make any other reasonable changes to ensure that disabled people can be 
considered equally with non-disabled candidates. 
 
St Mirren Football Club will ensure that disabled people will receive equal treatment in 
training and development, and, where appropriate, will supply additional training. 
A flexible approach will be adopted and, where possible and justified, consideration to 
reallocation of duties, time off for rehabilitation, assessment or treatment or other 
appropriate measures to ensure equal opportunity. 
 
Every endeavour will be made to ensure that contract workers are not discriminated against 
because of their disability and will ensure that any contract workers and other agencies that 
may be used are aware of this policy. 
 
St Mirren Football Club actively encourages promotion of this policy in its internal and 
external recruitment by ensuring that advertisements, job descriptions and person 
specifications do not discriminate. We welcome applications from disabled people. 
 
St Mirren Football Club will ensure that all new employees are aware of this policy as part of 
their induction and will regularly review and monitor this policy to ensure its implementation 
and effectiveness. 
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Equal Opportunities Policy 
 
St Mirren Football Club is an equal opportunities employer. 
 
Specifically, the Club aims to ensure that no job applicant or employee is discriminated 
against, either directly or indirectly, on the grounds of age, gender, sexual orientation, race, 
colour, nationality, ethnic or racial origins, marital status, family circumstances, religion or 
disability: 
 

1. Recruitment and selection, including advertisements, job descriptions, interview and 
3. selection procedures. 
2. Training. 
3. Promotion and career development opportunities. 
4. Terms and conditions of employment, and access to employment related benefits 

and facilities. 
4. Grievance handling and the application of disciplinary procedures. 
5. Selection of redundancy. 

 
Employees should note that discrimination on the grounds mentioned above is unlawful and 
St Mirren Football Club will not tolerate any such discrimination by its employees. 
In order to create conditions in which this goal can be realised the Company is committed to 
identifying and eliminating discriminatory practices, procedures, and attitudes throughout 
the organisation. The Company expects employees to support this commitment and to 
assist in its realisation in all possible ways. 
 
The effectiveness of the policy will be reviewed and, where necessary, remedial or corrective 
action taken. 
 

  








